
 
LUTHER KING  

POLICY AND PROCEDURES: PLACEMENTS 2025/26 
 
 
Definition of Placements 
 

1. Short-term placements, sustained placements, and work-based learning are an 
important feature of the Common Awards programmes. These opportunities enable 
students to engage with church, the community, and a number of significant 
institutions. They enable students to make connections between knowledge, 
understanding, skills, professional practice and the reality of a specific context, under 
the supervision of an experienced practitioner. 

 
2. The Common Awards framework includes a number of placement modules that 

involve a significant placement or work-based component; for example, the 
‘Foundations for Reflective Practice in Context’ and ‘Reflective Practice in Context’ 
modules. These modules involve some elements of classroom-based learning, but 
the main focus of the module is the placement and the theological reflection that 
emerges from it. 
 

3. These modules where placements are an integral and formal part of the learning are 
not the same as the wider contextual learning that may take place as a result of 
general involvement in, for example, the life of a church (e.g. a Biblical Studies 
module that invites reflection on leading a bible study as part of the assignment). 
 
 

Approval of Placements 
, 

4. Students wishing to take a module or modules that involve a placement must discuss 
this with their Programme Leader, or in the case of Chaplaincy Studies students, the 
Chaplaincy lead, prior to registration. This is to ensure an appropriate balance of 
demands upon the student and to establish clarity about the purposes and 
expectations of placements where these may also have a parallel role in meeting 
formational outcomes in ministerial training.  
 

5. Where a placement forms a compulsory part or whole of a module, students 
registered for the module will be encouraged to suggest contexts relevant to them 
which can meet the learning outcomes of the placement. A flexible and inclusive 
approach is encouraged by Luther King reflecting the diversity of the student body 
and the desire for creative and innovative approaches to learning and ministry.  
 

6. Placements must be approved by the Programme Leader or a delegated 
representative, and confirmed only after a satisfactory and signed Placement 
Agreement Form has been received at Luther King. This will include the appointment 
of a supervisor for the student, and will address any matters related to 
accommodation and costs. 
 



7. The module tutor is responsible for ensuring that placement supervisors are informed 
of:  

a) The intended learning outcomes of the placement; 
b) The role of the placement in the programme of study;  
c) The criteria by which the placement will be assessed. 

 
8. Students and supervisors will be provided with a placement handbook. The 

handbook will include: 
a) Placement Agreement Form; 
b) Managing placement time; 
c) Guidelines for good practice; 
d) Guidelines for placement supervisors; 
e) Relevant Luther King contact details. 

 
 

Expectations 
 

9. Placements will require a set number of hours in a particular learning context. The 
number of hours will be specified in the module introduction. 

 
10. Placement expectations will be clearly set out in the module introduction and will 

relate directly to the aims, content and learning outcomes of the module. 
 

11. All placements will require a supervisor, and the specific requirements and 
expectations related to their role will be set out clearly in the module introduction and 
noted on the Placement Agreement Form. 

 
12. Insurance: Luther King expects that all student activities within and on behalf of the 

placement and the placement supervisor will be covered by the insurance for 
volunteers and third-party insurance held by the church or organisation. This will be 
confirmed in the Placement Agreement. 

 
13. Safeguarding: Students must provide placement organisations with any necessary 

documents and clearance relating to the safeguarding of children and vulnerable 
adults (for example, certification from the Disclosure and Barring Service) in 
accordance with the placement organisation’s policies.  

 
14. Luther King requires students to follow and comply with all the placement 

organisation’s policies on such matters as health and safety procedures. Failure to 
do so could lead to termination of the placement and failing the module. 

 
15. It is the collective responsibility of the student, supervisor, module tutor and 

programme leader, or in the case of Chaplaincy Studies students, the Chaplaincy 
lead, to address any concerns that might arise during the course of a placement. 

 
 
Feedback and Monitoring  
 

16. When a module is completed and a placement comes to an end, feedback will be 
requested from supervisors and students. 

 
17. All placements will be reviewed annually by Luther King to ensure that they fulfil 

module requirements.  
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